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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CVR COLLEGE OF ENG NEERI NG

Name of the head of the Institution

Dr. Nayanat hara KS

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08414661601
Mobile no. 9502335871

Registered Email

princi pal @vr.ac.in

Alternate Email

cvrprincipal 2001@nai | . com

Address Vast unagar, Mangal palli (V),
| brahi mpatan (M R R Di st

City/Town Hyder abad

State/UT Tel angana

Pincode 501510




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

30-Jul - 2014

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. B. Naga Mal | eswara Rao

Phone no/Alternate Phone no.

08414661601

Mobile no.

9440499755

Registered Email

bnnrao@vr.ac.in

Alternate Email

bnnrao@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive. google.com drive/folders/

1hSDKw - pf nCpUYTz6ev32ZX1hBAmMYuRL

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://cvr.ac.in/hone4d/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEERlET Period From Period To
1 A 3.12 2016 17- Mar - 2016 16- Mar - 2021

6. Date of Establishment of IQAC

16-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




Revi si on of curriculum 05- Cct - 2020 140
from B. Tech and M Tech 03
based on Mdel Curricul um
i ssued by AICTE with
CBCS, Meeting of Board of
studies for third and
fourth year, M Tech |I and
Il Year under R
| nprovenent of 03- Aug- 2020 15
qualification of faculty 180
to do Ph.D Incentive of
six months paid | eave
I nducti on programme for 05-Jul - 2019 1200
B.tech | year students 18
(new admi ssi ons) was held
for three weeks as per
Al CTE/ UGC gui del i nes
I nnovation Start up- 02- Sep- 2020 30
students were grouped in 200
to fourteen batches each
havi ng a sanction of Two
Lakhs and fifty thousand
out of two crores eighty
five | akshs sactni oned by
DST towards first year
grant, Rs. Sixty Lakhs
received. Al the 14
projects were
I nternships for the 05- May- 2019 800
B. Tech third year 60
students at BHEL, ECIL,
DRDRo etc
Tool pledge for Fit India 29- Aug- 2019 600
Movenent . 01
Essay Conpetition and 31-Cct-2019 60
Pai nting Conpetition - On 01
t he occasi on of
GREEN PLEDGE 29- Feb- 2020 700
1
I nt ernati onal Mot her 20- Feb- 2020 18
Language Day 1
Di stribution of Dengue 24- Sep- 2019 1800
Preventive Medicine on 1
t he occasi on of NSS DAY
No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Year of award with
duration

Institution/Departmen Scheme

t/Faculty

Funding Agency

Amount




Department of |[Research Center | college funds 2019 25000
CSE Sanct i oned by 900
JNTU, Hyder abad
Ph. D Schol ar
has been
admtted in
201920.
Schol ar shi p at
par is paid
col | ege.
Department of |[Research Center | college funds 2019 25000
ECE Sancti oned by 900
JNTU, Hyder abad
Ph. D Schol ar
has been
admtted in
201920.
Schol arshi p at
par is paid
col | ege.
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Participation in NIRF: NI RF has awarded the college in the band of 101 to 150
successively in 2017,2018 ,132 rank in 2019 and 141 rank in 2020.

NBA accredited B. Tech CSE programe for three years from 2019-20 for 4th tine.

B. Tech EEE and ECE recei ved extension of accreditation by NBA for three nore
years based on Conpliance report from 2019-20. Application has been submtted for
accreditation of B.Tech EIE and M Tech Structural Engineering and M Tech VLSI
System Design. The results for these three programmes are await ed.




Green Audit,
organi zati on and the report

Energy Audit and Environnent al
is available in the college website.

Audit were conducted by reputed

New B. Tech progranmme of Conputer Science and Information Technol ogy was started

in 2019-20 with 60 students.
all seats filled in adm ssions.

Col | ege has been nmintaining continuous record of

For the first time Ph.D regular students have taken adm ssion in CVR Col | ege of
Engi neering has allotted JNT University Hyderabad. The regi stered research gui des

for the Ph.D scholars are available in the college as ful

time Professors.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Facul ty devel opnent progranmes
conducting by college atleast three per
year, at |east two per each depart nent
and two for college . Total

Tot al
t wo.

progranmes organi zed are eighty

Sponsoring of faculty to attend at
other institutions. Nornms of | QAC are
every faculty nmenber should attend one
per senester

Norms have been fully followed. Nunber
of progranmmes attended are nine hundred
and ni nety nine.

R&D publications in National /
I nternational Journals & Conferences

There are many conference and journa
papers. Sone are indexed. Total
publication in the year under

consi deration are three hundred and
thirteen only. As an average of one
techni cal paper for faculty.

students sponsoring for Internships

I ndustry internships for one nonth
duration for every students at the end
of B.Tech third year calendar and is
conpul sory.

To apply for Research Grant to Al CTE,
UGC, DST, NRSC etc.

Col | ege has ongoi ng projects worth
about Rs. seventy |akhs, received from
Al CTE, UGC, NRSC and | ETE. every year
coll ege applies for about fiteen

proj ect under AQ S of AICTE for
programes |i ke MODOROBS , RPS etc sone
are sanctioned every year. No of new
projects sanctioned in the current year
are seven for total ampunt of seventeen
| akhs.

I ndustry linkages with institute for
Pl acenent activities

For the current year nunber of

pl acenents are N ne hundred and fifty
one. Wi ch is maxi num over the previous
years from about conpani es. Maxi mum
salary of thirty |akhs. View website
for details of placenents.




| ndustrial visits .

Every departnment is organi zi ng
Industrial visits for B.Tech 3 Year
students.

| nnovati on progranmes and patents

| QAC has been advocating for publishing
patents. Over last five year nunber of
pat ents published by the faculty are
twenty eight.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Acadenmic Committee 24-Jul - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 06-Jun- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 05- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

If yes, give a brief descripiton and a
list of nodul es currently operational
(maxi nrum 500 words) 1. Coll ege
intranet: The following information is
shared through intranet: a. Faculty
Admini strative: ¢ Adm nistrative
inquiries, student class lists,
attendance and grades of the students.
e Notices of neeting, calendars and
schedules, listing of conmttee
menbers, and m nutes of recent
meetings. ¢ Departnent budget
statenments and progress reports. b.
Faculty Students information: ¢« Genera
announcenents schedul es for class,

| abs, office hours, exam nations course
descriptions links to | ecture notes,
tutorial notes, slides, handouts

assi gnnents and sol utions grades. -
Lecture notes, student projects,




research reports, software tutorials,
FAQs, hel pdesk docunents,

School / Col | ege/ Uni versity cal endar. -
Emai | for faculty student (for course
and program advi sing), student contact
(to encourage peer interaction) |ocal
newsgroups specific to courses, for
exanple, to provide hints to

assi gnnents, share questions and ideas
bull etin boards and chat roons for

di scussions. ¢ For courses that require
conput ati onal experinmentation, HTM
(equi pped with JavaScript) and Java
interfaces as frontends to existing
applications, Java applets and VRM
wor | ds denopnstrating real tine

i nteractive conputations. ¢ Faculty and
students can exchange i nfornmati on and
share data when working on

col | aborative projects. c. Staff
Students: ¢ Cl ass schedul es,
announcenents of events (sem nars,
conferences, tal ks/presentations) and
i nportant deadlines, career information
and job advertisenents. d. Faculty
Staff Students: ¢ General announcenents
such as acadenic cal endar. < Phone
directory and acceptabl e use policies
(AUPs). e« History, facilities,
addresses, visitor information, and
vacation schedul es of every departnent
e Access to local information such as
institutional library, phone directory
and emai| addresses. 2. Coll ege
Website: o Parents, alummi, and ot her
visitors could access salient

i nformati on from anywhere, anyti e,
even beyond office hours, as |long as
there is an internet connection. e

Pl acenents, Events, Al umi,
infrastructure and achi evenents are

di spl ayed ¢ Departnental related
information is displayed under each
departnental link ¢ information is
avail able on the website — activities,
recogni tions, announcenents, etc. e
Online fees paynent by students. ¢ The
noral e of the teachers, students, and
Col |l ege administrators is raised

t hrough the i medi ate feedback/
comments which the visitors |leave. « It
serves as the storage of backup files
about the college, the teachers, and
the students. 3. Mobile SMsS: ¢ Parents
can easily track their children’s
attendance, assessnment, report cards,
fee paynments, and receive nessages
directly to their nobile phone through




forns for a variety
t asks. Teachers col

departnents. Google

proj ect s.

SMS. ¢ Notifications and alerts are
sent to the students and faculty
through SMS. 4. Bionetric attendance
The attendance of the faculty and
students is taken through BioMetric. It
hel ps in keeping track of the
attendance of the faculty and students.
5. Google forns: ¢ Teachers use Googl e

of productivity
aborate with their

coworkers at the sanme tinme to build
surveys in working with their teans or

Forns are used for

| esson pl anni ng, professiona

devel opnent pl anni ng and assessnent
forns. ¢« Google Forns are used to build
qui zzes and surveys,
student feedback, choice of open

el ective and col | aborating on group

cl assroom t asks,

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code Programme Specialization

Date of Revision

BTech

R18 Cvil,

CSE, ECE, EEE, EIE, I T
and Mechani ca
Engi neering for

B.Tech I'll and IV

Year

05/ 10/ 2020

BTech

R18 Comput er Sci ence
and I nformation
Technol ogy

05/ 10/ 2020

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

Comput er Sci ence and
I nformati on Technol ogy

01/ 08/ 2019

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Comput er Sci ence and 02/ 07/ 2019
I nf ormati on Technol ogy
M ech Artificial Intelligence 02/ 07/ 2019
M ech Dat a Sci ence 02/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
El ectric Hybrid Vehicles 17/ 06/ 2019 43
Basi cs of Autonobile 17/ 06/ 2019 31
Engi neeri ng
Fundanent al s of Object - 17/ 06/ 2019 55
Oiented Progranmm ng
Usi ng Java.
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected for all courses ? Feedback fromthe students: The
feedback proforma is standardi zed as approved by Col | ege Academi c Conmittee.
Every dept has one faculty incharge for feedback. The feedback is collected at
4t h week of commencenent of semester and at 15th week of senester. The feedback
is collected by the incharge and other than the class teacher, fromall first
to fourth year classes. Percentage of students participating is 75. The
Feedback is analyzed nanually. The netrics account for the basic inportance of
the subject, overall quality of the content, faculty coverage of syllabus, pace
of syllabus coverage etc., Clarity of expression, teachers comand over the
subj ect, regularity of the student and overall opinion are qualifying itens in
feedback form A Bench mark of 75 grading is adopted. Faculty scoring 65 to 75
are individually counsel ed by the respective Head of Departnent. Faculty




scoring 55 to 65 are advised to have a follow up and cl ose gui dance with a
senior faculty of the departnment to understand the points of weakness, nature
of coverage of |ecture, and psychol ogy of students etc. ? Feedback from
Faculty: Performance is measured based on self assessnent report having itens
i ke feedback, examresults, R D activities, participation in FDPs,
extracurricular activities etc. Annual assessnent towards reward for additiona
increments is done by a Cormmttee with Dean, Director, Principal and Advi sor

i ncl uding HOD. 40 percent weightage is given for student feedback for awarding
annual appreciation increments. ? Basis of reward / corrective neasures, if
any: Counseling by Head of Departnment/ close nonitoring and interaction by the
seni or faculty nenber, change of subject under special cases, psychol ogy of
batch of students etc., are considered as corrective neasures. Adequate tine is
given for faculty menbers to strive for perfection. Specific remarks of the
Head in few cases based on consistently unsatisfactory performance are annual |y
viewed for remedi al nmeasures like involving in labs only. ? Feedback from

Al ummi : Each departnent collects online/ email feedback from Alumi, at |east
twice in a year. Their ideas help for devel opment facilities, introduction of

i ndustry oriented courses and addi ng new | ab progranmes. Alummi neet is also
arranged twice in a year in the college canpus by each departnent. ? Feedback
fromParents: Parents nmeet is arranged twice in a year, department w se

Conti nuous tel ephone contact is maintained. This feedback hel ps nonitoring on
regularity and performance of the student. Any problens faced by them get
solved by parent interaction. There is register of contact details of parents .
? Feedback from Enpl oyers: Each departnent and Pl acenent cell maintain
interaction with HR of Industries. Placenent cell organizes about 30 expert

| ectures fromlIndustry for the benefit of student to be ready for placenents.
About 80 Conpanies recruit the students every year. In 2018 19 nmaxi mum

pl acenents have taken place of the order of 750. About 80 percent of eligible
students obtain jobs due to continuous interaction with the enployers, through
pl acenent cel

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4781 198 332 25 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms




Resources)

375 260 28 10 10 17950

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system to help at individual levels (Instruction: Here the institution may report the details of the
mentoring system that has been developed for the students for various purposes and also state the efficacy of
such system). Mentoring System Yes Type of Mentoring Total Development Number of faculty mentors
45/department Number of students per mentor 20 Frequency of meeting need based and on Saturdays With
intent of shaping up of the students™ career, mentoring of various types is provided. Placement Cell provides
guidance and constant support for career advancement and professional development through regular training
sessions, contact programs and interaction with alumni. The lab sessions will have at least 3 faculty members
and 1 programmer. Each faculty member is assigned 20 students to monitor and evaluate the student
performance. Every student is evaluated weekly and progress is profiled. This practice ensures one to one
interaction and meets the core objectives of the lab. The faculty makes use of tutorial hour to address the
specific needs and problems of students related to understanding the core concepts, relevance and their
application. It also involves discussion on topics beyond the syllabus. Mentoring classes are held frequently for
all years of B.tech students. Some students may come with rural background, different media of instruction,
social status which have a bearing on progress of the students. Such students are identified and taken care as
part of the mentoring process. Each section/division has 60 students. A list of mentors with contact numbers is
prepared in the beginning of the semester and distributed to the students. Every staff member called “mentor”,
maintains a register that contains information of each students’ personal data. The details of every counseling
with the student are recorded in that page to review the improvement by next mentoring period. Mentoring
session is shown as one period per week written in each class time table. Concerned faculty members will attend
to that period. Research Hour During one of the regular interactions with faculty members, it was collectively
resolved that each faculty member should work for 2 hours after College hours per week. The real spirit of this
exercise is welcomed by every faculty member. During these two extra hours faculty members interact with
students to clarify doubts. Mentor the students on research front by executing technical projects that are
presented in different technical competitions. Special bus conveyance is arranged to faculty members and
students for this purpose at 6:30 pm every day. Interaction with Parents: Regular Interaction with parents will be
done by Mentors where ever there are serious situations like, absenting continously, low performance in the
examinations etc. Interaction with parents takesplace by telephone call on every day when a student absents
from lab class. In speical cases parents are informed through a college messenger sending a letter for personal
attention. In some other cases parents are invited to come to college also when the things are adverse

Number of students enrolled in the
institution

4781

Number of fulltime teachers Mentor : Mentee Ratio

380 1:12.5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

260

380

0

40

98

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

View File

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared Percentage

in the examination

0

0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.comdrive/folders/1XF | c66BNZNRT7sNROAf df NZYCFugvTN
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
55 M ech Embedded 12 11 92
Syst ens
(ECE)
49 M ech El ectrical 13 13 100
Power
Engi neeri ng
( EEE)
20 M ech Structural 23 23 100
Engi neeri ng
(Givil)
12 BTech I nformati on 112 79 71
Technol ogy
100 BTech El ectronics 56 51 91
& I nstrunent
ation
Engi neeri ng
05 BTech Comput er 290 204 70
Sci ence And
Engi neeri ng
04 BTech El ectronics 231 198 86
And Communi ¢
ation
Engi neeri ng
03 BTech Mechani cal Me 226 196 87
chani cal
Engi neeri ng




02 BTech El ectri cal 124 117 94
And

El ectronics

Engi neeri ng

01 BTech Givil 110 94 85
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.conidrive/fol ders/1XF | c66BNZNRT7sNROAf df NZYCFugvTN

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

M. K N V. Chandra Shekar, M. B. Ramanjaneyul u, S. Suguna Ml li ka,
G Bal akri shna, N. Satyanarayana, M Sathya Devi, Ch. Sarada, N. Satyanarayana,
M Suni t ha, D.Shanthi, A. Swathi, M.B. Shanker, S.Ravi Kanth, J.Jyostna,
T. Chalam M. L. Manjunath, M. D. Bha

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received

agency sanctioned during the year
M nor Projects 365 JNTUH 250000 250000
Maj or Projects 365 Al CTE 2423529 0
M nor Projects 365 JNTUH 255000 255000
M nor Projects 365 JNTUH 250000 250000
Maj or Projects 365 Al CTE 1633000 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years




3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Awar eness Canp

Three Day Wrkshop on ECE 30/ 10/ 2019
Resear ch Met hodol ogy
Two Day Wbrkshop on ECE 02/ 08/ 2019
Ardui no Based Robots
Two Day Wor kshop on ECE 07/ 09/ 2019
Raspberry Pi Usi ng Python
Front End Engi neering | T 27/ 08/ 2019
( FDP)
Denystifying Bl ockchain | T 13/12/ 2019
(Semi nar)
Resear ch Met hodol ogy ClVIL MECH 10/ 08/ 2019
Wor kshop on EDC CELL 10/ 02/ 2020
“Entrepreneurship in
Upcomi ng Busi ness | deas”
Wor kshop on EDC CELL 17/ 02/ 2020
“Entrepreneurship in
Agritech”
Ent repr eneur shi p EDC CELL 26/ 09/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Eni gma99 4t h year ECE VHRD 08/ 07/ 2019 Smart India
students, Rohan Hackat hon 2019
Vanmshi, Robin Har dwar e
W | son, Edition
Sant hoshKunar ,
Rohit Patil,
Sahi t hi Anmana,
TRasgana)
Silicon Farm ng P Renu, JNTUH 28/ 12/ 2020 RURATHON
Kandukuri Ratna |l nnovati on Hub
Pr akar sha,
Tennet i
Sri mant h,
Rajoli Valli
Ni khitta of ECE
Far mvay wor ked Garine Akhi l JNTUH 28/ 12/ 2019 RURATHON
on updat es and Var agani I nnovati on Hub
the ways to Hemant h Kumar
i mprove farm ng fromIT
t echni que
Road Saf ety M. Srinmanth BI TS Hyder abad 17/ 12/ 2020 Nat i onal
Devi ce for Tenneti 11 Year Techni cal Fest
Preventi ng ECE St udent




11CVRCE 19CVRCE | (18B-4N6), Ms.
19CVRCE 19CVRCE K. Ratna
19CVRCE Pr akar sha
19Acci dents on | (18B-4M2), M.
H ghways under S. SriHari
Difficult (18B-4N3) and
Dri vi ng Ms. K. Sarika
Condi tions (18B-4M\D)
he Annual Ms. Pavitra, AETHER 09/ 11/ 2019 Bridge IT
Techno Cul tural M. Siri
Fest of Mahi ndra | Chandan Reddy
Ecol e Central e and M. U
Praveen
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NewGen CVR NewGen | EDC Aut omati c St udent 05/ 08/ 2019
| ncubati on | ncubati on ( DST) Dryi ng Centric
Cent er Cent er Protection Startup
of C ot hes
fromrain
NewGen CVR NewGen | EDC | Smart Agqua St udent 05/ 08/ 2019
I ncubati on I ncubati on ( DST) Cul ture Centric
Cent er Cent er System Startup
NewGen CVR NewGen | EDC Efficycle St udent 05/ 08/ 2019
I ncubati on I ncubati on ( DST) Centric
Cent er Cent er Startup
NewGen CVR NewGen | EDC Cor porat z St udent 05/ 08/ 2019
I ncubati on I ncubati on ( DST) App Centric
Cent er Cent er Startup
NewGen CVR NewGen | EDC | Sol ar Panel St udent 05/ 08/ 2019
I ncubati on I ncubati on (DST) Cl eaner Centric
Cent er Cent er Startup
NewGen CVR NewGen | EDC |Corn Renoval St udent 05/ 08/ 2019
I ncubati on I ncubati on ( DST) Machi ne Centric
Cent er Cent er Startup
NewGen CVR NewGen | EDC Smar t St udent 05/ 08/ 2019
I ncubati on I ncubati on ( DST) Trol | ey Centric
Cent er Cent er Startup
NewGen CVR NewGen | EDC |Medi um Range St udent 05/ 08/ 2019
I ncubati on I ncubati on ( DST) Payl oad Centric
Cent er Cent er Copt er Startup
NewGen CVR NewGen | EDC | All Terrain St udent 05/ 08/ 2019
I ncubati on | ncubati on ( DST) Vehicl e Centric
Cent er Center Startup
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded




Conput er Sci ence and Engi neeri ng 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

MECH 8

I T 10

Humani ti es and sci ence 6

El E 4

EEE 26

ECE 13

CSIT 1

CSE 6

ClviL 19

No file upl oaded.
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
No Data Entered/ Not Applicable !!!
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

762

112

110

82




Pr esent ed 244 69 0 0
papers

Resour ce 10 4 0 0
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
VECHANI CAL Machi ni ng of COVBAT 500000
ENG NEERI NG Turnstile Junction
Low pass filter E-
Pl ane Bent,
Strai ght wave
gui de, C-Band OM.
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
EEE FDP On SPARK- I | Facul ty 42000 14
Desi gn and
i mpl ement ati on
of power
el ectronic
converter
circuits
EEE 2. 3rdNati onal Faculty and 30000 31
Conf erence on st udent s
EFI DC
ECE FDP Facul ty 80000 100
CSE Front End Facul ty 18000 24
Engi neeri ng
( FDP)
Cvil Engg Two- Day Facul ty and 44000 40
Nat i onal st udent s
Wor kshop on
“CGeot echni cal
Practices
Chal | enges”
( GPAC- 2020)
Cvil Engg Three Day Faculty and 53750 30
Nat i onal st udent s
Wor kshop on
“Materi al
sust ai nabl e
Infrastructure
Devel opnent”
(MBI D - 2019)
Cvil Engg Thr ee Day Faculty and 29250 32




(

Wor kshop on
“Solid Waste
Managenent
Practices”

Nat i onal

SVWP- 2019)

student s

T Pyt
(

hon for Data
Sci ences
Wor kshop)

Faculty and
student s

16800

42

IT Denysti fyi ng
Bl ockchai n

(Sem nar)

Facul ty

12300

41

ElE

LABVI EW PLC

Facul ty

15600

25

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Stationery
Di stribution at
Pat el guda and

Mangal pal |y

Engi neeri ng

activities activities
Essay Conpetition NSS 0 60
and Painting
Conpetition - On
t he occasion of “Ra
shtri yaEkt aDi was”
NSS uni t
Di stribution of NSS AND CVR COLLEGE 200 1600
Dengue Preventive OF ENG NEERI NG
Medi ci ne on the
occasi on of NSS DAY
Fit India Myvenent NSS 102 400
Bl ood Donation Canp NSS 14 33
i n CVRCE
Free Medi cal Canp NSS 12 30
at Pocharam Vil | age
I nternational day NSS 10 800
agai nst drug abuse
and ill egal
trafficking
I nt ernati onal yoga NSS 40 70
day
Pat h Gui dance CVR Col | ege of 3 7

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year




Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
RURATHON First Prize JNTUH 4
RURATHON Second Pri ze JNTUH 2
Nati onal Techno Second Position BI TS Pi | ani 4
Fest wi th cash prize of
Rs. 35000
Smart India First Prize cash VHRD 6
Hackat hon- 2019 prize of one | akh
rupees
Smart India Rs. 50, 000 Cash VHRD 6
Hackat hon- 2019 Prize
No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
10t h Nati onal NSS Voter |ID Data 2 16
Vot ers Day Col l ection as
part of 10th
Nati onal Voters
Day t hrough
Googl e Form —
Ccol | ected data
on this
occasi on and
encour aged al |
to have Voter
| D cards.
Rural | nmersi on [MGNRCE- MHRD- GOl conpl ete 4 50
at Ramakri sha training
M ssi on, program on all
Hyder abad t he vari ous
rural prograns
Nati onal G een NSS GREEN PLEDGE 100 600
Cor ps
No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering

institution/

Duration From

Duration To

Participant




industry
/research lab
with contact

details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DVN Infra Projects 08/ 11/ 2019 Enhanci ng the 2
(P) Ltd quality of
educati ons
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
584 291.74
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
O hers Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Seni nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
newgen | ab Ful I'y 3.1.5 Helium 2020

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text Books 78121 21921056 1413 612936 79534 22533992
Ref erence 15533 7075781 190 107467 15723 7183248
Books
e- Books 10109 303740 91 98530 10200 402270
Jour nal s 369 4039072 0 521207 369 4560279
e-Journal s 7821 5509795 2842 1109001 10663 6618796
Digital 0 186077 0 14160 0 200237
Dat abase
CD & Vi deo 5280 0 0 0 5280 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin] 1950 28 225 6 10 165 1440 225 45
g
Added 150 7 0 2 2 10 60 0 10
Tot al 2100 35 225 8 12 175 1500 225 55
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
225 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Dat a Ent er ed/ Not

Applicable !'!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

466

312. 49

650

482. 95

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in




institutional Website)

Laboratori es: Annual naintenance of existing equipnent is carried out by the
concerned departnment. Any new equi prent to be added Head of the depart nent
proposes the details with quotations for approval by the Principal and Chairnan
of the college. Most of the departnent add new equi prment to neet RD activities
in addition to academ c requirenments Library: Al the departnents put up
proposals for additional library facilities, interns of reference books and
text books. The proposals are normally approved by the coll ege. Every
departnents adds new books and new additions. Sports Conpl ex: College has Six
Physical Directors including one wonen Physical Director in the departnent of
Physi cal Education. Every year inter collegiate ganes are conducted invol ving
about 10 engineering colleges. In addition sports and ganes conpetitions are
hel d every year on the occasion of college annual day. Prizes and certificates
are awarded in the college annual day. Many boys and girls students participate
in the conpetitions. In sone events faculty also conpete with students. Day and
ni ght cricket match ground has been devel oped with flood lights. There are
separate three practice nets for practice by students and staff. Inter college
conpetitions are held including this facility. Conputers: College always keep
about 30 nmore than the AICTE norns for the availability of conputers in the
coll ege. 150 | aptops are distributed to Assoc. Professors and faculty doing
Ph.D. Wth the recent norns of AICTE and NBA requirenments every departnent has
establ i shed conputer centre and project lab.All the |aboratories, faculty
roonms, library have net facility. College maintains Wfi for entire canpus.
Wth the upgradati on of conputers about 200 conputers of old configuration have
been donated to nearby Governnment schools to maintain their records and student
backup. Faculty of this college have also given training to teachers of those
CGovt. Schools. Cass Roons: College has class roons equal to or nore than
nunber of divisions even though the norns of AICTE states that class roons can
be 75 of divisions. College has about 90 class roons with LCD and OHP facility.
Total class roons available in the college are 122 for the purpose of B. Tech
and M Tech C ass roons and tutorial roons.

https://drive.google.com/drive/folders/1XF_Ic66BNZNRT7sNROAfAfNZYCFugvTN

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Gate and Post 2068 94955900
Metric Schol arshi ps

b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Students Mentoring 01/ 07/ 2019 4800 Faculty Menmbers and
System Pl acenent cel |l of
the col |l ege




Renedi al Coachi ng 05/ 08/ 2020 300 Faculty Menbers
System
Per sonal Counseling 19/ 08/ 2020 500 Facul ty Menbers,
Pl acenent Cell and
Ext ernal Trainers.
Language Lab 05/ 08/ 2019 1200 Facul ty Menmbers
Bri dge Course 12/ 11/ 2019 1200 Facul ty Menbers,
Pl acenent Cell and
Ext ernal Trainers
No file upl oaded.
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cl ENCI A( Techni cal Fest) Nati onal Level 400
Annual Day Col | ege Level 4000
Tradi ti onal Day Col | ege Level 1500
5K Run State Level 700
Intercol |l egiate Sports State Level 230
Festi val
Wonen’ s Day Col | ege Level 150
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council representation of students on academ c
adm ni strative bodi es/committees of the institution (maxi mrum 500 words) The
followi ng are the nmethods of counseling of students followed every year. 1
Orientation progranmes: On the day of admission orientation programe is
organi zed by the college for all the first year students and their parents.
Chai rman, Principal, Deans etc address the gathering. Oientation progranmme
follows in the concerned departnent. 2. Three weeks Induction programe: Based
on guidelines issued by UGCI AICTE , a three week special induction programe
has been organi zed for the first year students of 2018 19. Progranmmes in the
areas of Psychol ogy, Culture, Behavioral aspects, Yoga, Sports and ganes,
Personal ity devel opnent were schedul ed continuously for three weeks.

Speci alists from Vi vekananda Yoga centre, Psychol ogists, etc were invited.
Seni or students also interacted with first year students. This has resulted in
good beginning for the first year students. 3. Mentoring: The Col |l ege adopts
mentor/ tutorial systemto |look after the |earning capabilities of students
individually. « For 20 students, one faculty is assigned as nentor ¢ Mentor
noni tors attendance details and acadeni c performance of students ¢ Mentor will
assist mentee as a total career councilor ¢ One period per week is allocated in
time table for tutorial. 4. Placenent and counseling cell of the coll ege:

Pl acement cell and counseling of college organi zes nunber of activities
i nvol ving industry specialists to guide the third year and fourth year students
to be ready for placenent interviews. These involve skill devel opnment,
personal ity devel opment, attitude, body | anguage etc. About 70 speakers are
invited annually to address on various topics. These efforts have materialized
to maxi mum pl acenents of 751 in 2018 2019, offered by various compani es. Amazon
of fered Rs. 28.5 Lakhs for annum for one student and there are 70 students with
annual pay packet of 7 Lakhs. CRT : College organi zes CRT (Canpus recruitnent
training) programes for three weeks during wi nter vacation for B.Tech IIll year
of all branches which is a continuous and conpul sory programe. This programis
conducted every year. Al these programes have resulted to nmany students




getting placed by conpanies. 6. The following are the Committees functioning in
the college in which student are nenbers along with Professors and seni or
faculty. These Conmittees neet atleast twice a year to propose recommendati ons
for effective functioning in the college. The Cormittees are: < Library
Committee ¢ Extracurricular activity Cormittee « The internal Gievance
Committee « Grievance Committee for Wiman ¢ Equal Opportunity Comrittee etc. 7.
Anti Ragging Committee and Anti Raggi ng Squads: At the beginning of the
academi c year college constitutes Anti Ragging Comm ttee and Anti Raggi ng
Squads Each Conmittee consists of senior faculty and students nenmbers from each
section of the B. Tech Il Year . The Conmittee will have both boys and girls.
Anti — Ragging Squads are also constituted as different teans. Al these
Committees play effective role in seeing that no ragging incidence takes plays
in the college. The contact nunbers of the all the nenbers are wi dely
circul ated

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of registered Alumni:

7500

5.4.3 — Alumni contribution during the year (in Rupees) :

1200000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi menbers are inportant stake hol ders of each departnent. 2. Al ummi
neetings are held at college level twice in a year. Their ideas and suggestions
are taken for devel opment of infrastructure and addi ng new courses. 3. Boards
of Studi es, Academ c Council of the college and | QAC have al umi as nenbers. 4.

In SWOT survey, alummi feedback is valuable. 5. Each departnment will have
interaction using emails or holding neetings two or three tines in every year.
6. Their ideas and opinions are invited for fram ng Vision, Mssion, PECs, PGCs

and PSCs by way of emmils or convening neetings in the departnent

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Case Study 1: The coll ege has al ways pronoted decentralization and
participative managenent as a form of denpcratic governance. Institute has a
mechani sm for del egating authority and providi ng operational autonony to al

the various functionaries to work towards decentralized governance system For
decentral i zed governance system college groons the | eadership at various
levels Iike Principal, Vice Principal, Deans, Associate Deans, Controller of
exanms, Heads, Teaching and Non-teaching staff .The Coll ege makes its footprint
in its academ ¢ and adm nistrative tasks through vari ous conmittees. |nportant
pol i cy-maki ng decisions are taken by these committees. The Managenent
encour ages the invol venent of stakeholders at all levels of organization in the
anal ysis of probl ens, devel opnent of strategies, and inplenentation of
solutions. The Col |l ege encouraging faculty, staff and students to contribute
t hrough participation at various |evels and forunms such as: 1. The Coll ege
Academ ¢ Council constituted as per UGC guidelines for all execution related
and academi c plans for the institution. This comittee conprises all Heads of




Departnments and senior faculty nmenbers of the institution besides the em nent
academ ci an’s professionals fromvarious nei ghboring renowned institutions and
i ndustries. 2. Various Committees viz Acadenmi c Committee, Board of Studies, RD

Conmittee, Anti Ragging comm ttee, NPTEL/FDP Conmittee, |STE,|EEE, Wnen
protection conmttee, Gievance Redressal committee, Purchases conmmittee,

Al ummi Associ ation, NSS , Library commttee, EDC, Transportation comittee,
Col | ege nmagazine committee, Cultural Conmittee, Finance Committee, Placenments
Committee and 1 QAC conmittee constituted for overseeing different operationa

aspects of the institute functioning is the best exanple of participative
managenent in action. At any given point of tine nost of the faculty is
involved in at |east one cormittee. These conmittees define their own plans and
are conpletely responsible for executing them Regular review neetings are
convened by the managenent and the Principal with the Heads of Departnents and
the Deans. Monthly neetings are al so organi zed by the Heads with their
respective faculty nenbers. One interaction session is held with alumi and
parents every year. Interactions are also held with students through cl ass-
conm ttee nmeetings. Al these interactions have comon agenda of driving the
col l ege towards pursuing excellence. Case Study 2:. College activities like
Annual Day, Graduation Day, Technical Fest (Ciencia) cone under best case
study. College Annual Day would be the best case study to explain the
decentralization and participative nanagenent. It is an indicator of the
amazi ng events of the college where decentralization and participative
managenent is inplemented right fromthe managenment |evel to the student |evel
The nmanagenent conducts a neeting with the Principal to announce the event. The

Principal calls for a neeting with all the departnent heads and Col | ege Annual
Day Comittee would be formed in this nmeeting. The nenbers of this commttee in

turn guide and distribute the responsibilities to Student Council heads. The

Counci| heads ensure the participation of all the students. Industry
representatives address the gathering. Various Cultural Sports conpetitions are
conducting to encourage students, faculty and non teaching staff. Coll ege
believes in the culture of participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Curriculumrevisions take place in
every 2 or 3 years ¢ Syllabus of
leading institutions like IITs, N Ts
are considered ¢ New courses are
i ntroduced exposing the | atest
technol ogy to the students. -«
Regul ati ons were franmed in 2012 13
call ed, R12 Regul ations. ¢ Choice Based
Credit Systemwas introduced in 2015 16
call ed R15 regul ations. « Model
Curriculumfranmed by Al CTE has been
i mpl emented from 2018 19 onwards,
call ed R18 Regul ations. As nany as 16
open el ectives are introduced such as
Forei gn Languages, Ethics etc..in R18
Regul ati on

Industry Interaction / Coll aboration Departnents include their courses of
study relevant to industry in the




curriculum Industrial visits,

i nternships for students, |ectures by
i ndustry experts and donain experts are
regul arly arranged. College has MUs
with NRSC, Hyderabad, DRDO , ECIL,

M TSUBI SHI , COVBAT, NI EPI D etc. There
are many Professors on rolls who have
worked in Industries |ike DRDO BHEL,
ECIL etc and their availability in the
col | ege has been helping to maintain
good industry interaction. It
mat eri al i zed receiving research and
consul tancy projects. Coll ege has
ongoi ng research projects worth about
Rs. 70 | akhs from vari ous organi zations
i ncl udi ng UGC.

Human Resour ce Managenent

 Before commencenent of acadenic year,
faculty and staff requirements are
assessed. The vacancies are advertised
in leading dailies besides placing in
col |l ege website. Duly constituted
selection conmittees recruit the
faculty and technical staff. ¢ The
requi rement of faculty and staff is
assessed based on the workl oad as per
the AICTE norms. ¢ Requirenents of
nunber of Ph.D hol ders for each program
are net with. « College has 93 Ph. Ds
anong 375 faculty . About 54 faculty
are doing Ph.D. ¢ Regul ar updating of
know edge of teaching and non teaching
staff is encouraged « Coll ege has 32
percent excess faculty.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

College library is fully conputerized
and power backed . The overall physi cal
infrastructure is arranged to neet
requi rements of persons with
disabilities. Big class roons, separate
and sufficient nunber of rest roons,
out door and i ndoor games, day and ni ght
cricket ground, gym, state of art
| aboratories, gardens for the
beautification, fully conputerized
adm ni strative office and Sports
departnents are in place. Security
guards are avail able. Existing peaceful
and heal thy environnment is supportive
for education. Lift , ranps, whee
chairs, anmbul ance and health center, CC
Caneras, fire safety neasures,
| andscape devel opnent, sol ar power
panel s on all building roof tops are
avail abl e

Resear ch and Devel opnent

1. College provides many incentives and
encour agement towards Research and
Devel opnent. 2. Leave is granted for

six months with pay, two to three tines




during period of Ph.D work 3. Incentive
of Rs. 20,000/ per publication is given.
4. Deputation and support towards
travel and registration is given to
attend conferences. 5. Leave is granted
to attend short term programmes 6.
Laboratory Infrastructure is
continuously updated to neet not only
the academi c requirenents but al so
research needs. 7. Each departnent has
separate Research and Design | abs. 8.
Each departnent has nore than 25
per cent age doct or at es.

Exam nati on and Eval uati on

e Concept of continuous evaluation is
followed with two md exam nations, two
assi gnnents, end exam nations etc. -
Transparency i s maintained. e
Exam nation conmttee to ensure snooth
conduct of exanminations. ¢ Practical
program consi sts of day to day
eval uation and end practi cal
exam nation ¢« The end exam questi on
papers are received from external paper
setters whose nanes are approved by
Dean, Academ cs. ¢ The eval uation of
answer scripts are done by senior
internal faculty and external experts
whose nanes are approved by Chairnan,
Board of studies . ¢ The Results
Conmittee neets to finalize and
announce results, which has University
Nomi nee.

Teachi ng and Lear ni ng

The content delivery nethods used to
deliver the course are lectures with
interactive discussions, tutorials,
denmonstration such as | aboratory
instructions, field visits etc., group
di scussi ons, sem nars, mgjor and mni
projects are all part of the program
Feedback fromthe students collected
twice in a senester hel ps for know edge
of effective inplenentation of teaching
| earni ng practices. Academ c cal endar
is followed regularly. Teaching plans
and course files are available to
students at the beginning of the
semester . Al class roonms have LCD
Real tine and practical exanples during
| ecture sessions are encouraged

Curricul um Devel opnent

e Curriculumrevisions take place in
every 2 or 3 years * Syllabus of
leading institutions like IITs, N Ts
are considered ¢ New courses are
i ntroduced exposing the | atest
technology to the students.

Regul ations were framed in 2012 13
called, R12 Regul ations. ¢ Choice Based




Credit Systemwas introduced in 2015 16
call ed R15 regul ations. < Model
Curriculumframed by Al CTE has been
i npl emented from 2018 19 onwards,
call ed R18 Regul ations. As many as 16
open el ectives are introduced such as
Forei gn Languages, Ethics etc..in R18
Regul ati on

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Infrastructure : Al the departnents
pl an for purchase of equi pment and
ot her infrastructure. This involves
inviting quotations, processing and
obt ai ni ng approvals. This entire job is
done by e correspondence. Pl anning of
bui | di ngs: Col | ege always wi Il have 20
percent excess buil ding space than
m ni mum requi red. For existing
bui | di ngs and new bui | di ngs under
construction, digital plans are
avai |l able. The allocation of class
rooms, tutorials etc. are identified
for the academi c year by reorgani zation
of roons fromthe digital plans. Al
financial transactions are online and
conputeri zed. Salary remttances are
online to banks.

Adm ni stration

The admi nistration of office dealing
with students, faculty, adm ssions are
fully conputerized

Fi nance and Accounts

Al'l the salaries of teaching and non

teaching staff are conputerized and

renmittances are online. 80 purchases
| eading to accounts are digitized

Student Admi ssion and Support

The adm ssion of students at college is
based on online data furnished by the
Convener, State |evel Adni ssions
Committee. All the students allotted to
coll ege furnish adm ssion data in the
online application formand are
regi stered at college. Al the students
IDs are issued in digital form The
course registrations, including
prof essi onal and open el ectives are
done online before the |ast date.

Exam nati on

Students registrations for exam nations
and hall tickets generation are
automated . Internal examresults are
put up in college website for access to
students and parents under password
control The answers scripts are
eval uat ed and processed through a
speci al purpose software in the
exam nation branch. The results are put




speci al
provi si onal

on the coll ege website.
certificates are also generated through
pur pose software.

Mar ks nenpbs and

Al l

certificates are generated

with high security identification
correspondence to University

provi si onal
soft copies and

mar ks. Al l
i ke conmunicating the end exam
results, copies of

certificates are all as

t hrough email s

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

Number of
participants
(Teaching
staff)

From date To Date

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

for

been giving top priority
quality of teachers
and acquiring higher

of Rs.5,000/ per year

given to all the

nont eachi ng staff whose

is

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
39 39 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Research: The Coll ege has | ¢ Medical reinbursenent e Prime Mnister’s

Schol ar shi p scheneCentral
Armed Police Forces and
Assam Ri ffles Mnistry of




qualification. To see
that faculty pursue Ph.D
incentive is available to
have 67 nonths of paid
| eave with salary and
twi ce during Ph.D. work.
Further an anmount of Rs.
25,000 each is sanctioned
thrice at different
stages. This has hel ped
many faculty to register
with Universities like
JNTU, QU, University of
Hyder abad ot her JNTU
uni versities. Research
Publications: College is
known for awardi ng nmany
i ncentives to encourage
research. For every
publication an incentive
of Rs. 20,000/ is awarded
based on the
recommendat i on of
Research Conmittee
Col | ege has a research
i nhouse journal published
bi annually with | SSN
nunber 22773916 with 10
vol umes al ready
publ i shed. Faculty
menbers witing a text
book are rewarded wth
Rs. 20,000. A. Incentives
for service Security e
Contri butory Provident
Fund for Faculty e
Enpl oyees Provi dent Fund
for Nonteaching Staff e
Group I nsurance Schene -
Interest free | oanSo far,
56 enpl oyees are availing
| oan with outstanding
amount of Rs. 20 Lakhs -
For NonTeachi ng Techni cal
staff with salary bel ow
Rs. 15000/ nedi cal
rei mbursenent of Rs. 5000/

per annumis allowed. -
Creche for infants and
toddlers « Maternity

| eaves are provided to
the lady faculty e
Medi cal | eaves are
provided to the staff e
Free travel in college
buses for all enployees.
e Professors are provided
Car travel. B. Incentives

salary is bel ow
Rs. 15, 000/. < Three
nonths paid maternity
| eave is provided for the
nont eachi ng staff who
have conpl et ed 2years of
conti nuous service. -
Leave on nedi cal
grounds6nont hs on hal f
pay is given for the
nont eaching staff in
every Syeras of their
servi ce.

Hone Affairs. ¢ Under
St at e Gover nnent
Rei nbur senent of tuition
fee. ¢ Under Centra
Governnent Central Sector
Schene of Schol arship
applicable for mnority
students based on nerit.
e Under Centra
Governnment Central Sector
Schene of Schol arship
(MHRD) applicable for
neritorious students. e
Book Bank service is
provi ded for SC ST
students for all
senesters. ¢ Schol arship
is provided for the
M Tech students who have
qualified in GATE




for skill up gradation
and pr of essi onal
advancenent < Hi gher
start for Hi gher
qualifications « 2006
Revi sed Pay Scal es
i npl emented from 1st July
2011 < Incentive of Rs.
20, 000/ for each textbook
publ i shed by standard
publ i sher ¢ Incentive for
i mprovenent of
qualification. Yearly
financial grant of
Rs. 10000/ f or doi ng
M Tech. while in service
on parttime basis for
each of the 3 years
period ¢ Incentive for
Presentation of Paper in
Conf er ences/ Sem nars—
Rs. 10,000/ is given to
staff for a paper
presented i n Conferences
/ Sem nars. ¢ aynent of
Rs. 20000/ for an articlel
paper published in a
standard research Journal
e A staff nmenber doing
Ph.D. is given a total
incentive of Rs. 75000/ -
in three phases. In
addition he / she is
given study leave with
full pay for periods
rangi ng of 7.5 nonths.
This will be granted
twi ce during Ph.D work.
Travel Grant for
presentation in the
conf erences.
I nt ernati onal Trave
G ant .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI T: Col | ege invites budget proposals from each departnent under
different Heads like infrastructure, R D, Mintenance, Travel etc. These
proposals are reviewed in two or three neetings, keeping in viewthe
availability of funds. The proposals are received not only from acadenic
departnents but al so from Col | ege Administration which involves sal ari es,
canpus infrastructure, building activity, nmaintenance and repairs etc. Al
t hese proposals, after finalization internally, are placed before the Finance
Conmittee. The recommendati ons of the Finance Comrittee are placed before
Coverni ng Body for approval. The approved budget is comunicated to al
departnents and units. This exercise is conpleted before the commencenent of
next financial year. MONI TORING College has Dean, Planning, who reviews and




interacts with Heads and other Incharges for nonitoring of extent of spending
of the allocated anbunt. Review neetings are held once in two nonths to nonitor
and gui de the departnents. The purpose is to ensure that proportionate
expenditure is incurred. Any problens like delay by suppliers etc. are revi ewed
periodically. Wiere ever necessary re appropriation is done for the budget
al l ocation. | NTERNAL AUDI T: Dean, Planning and Vice Principal of the college
conduct internal audit periodically so that the expenditure is incurred within
the time limt. Spending of the allocated amount by every department is primary
goal in internal nonitoring and auditing. DEPARTMENTAL ACADEM C AUDI T: Each
departnent will have Academic Audit done every year. Data is collected fromthe
departnment in required format, which includes budget and expenditure statenents
under different Heads. These reports are reviewed by a senior interna
prof essor of the departnent. Separate External Audit is conducted by a senior
professor fromUniversity Iike QU, JNTU etc. This body will inspect each
departnent for all infrastructure facilities, R D, allocation of budget,
expenditure statenent etc. The observations are furni shed by the Externa
Prof essor. The observati ons and Action Taken Report for each departnent are
di splayed in the college website with |ink of the concerned departnment EXTERNAL
ADM NI STRATI VE AUDI T: External Administrative Audit is conducted by a two
menber conmittee of Professors fromother Universities, assisted by interna
prof essors, department wise. This committee not only does the review of each
departnent but also itens related to college. Faculty involvenent, their salary
details, college budget and allocation are all covered in this audit. The
Committee visits the common facilities also. The remarks of the Cormittee are
furnished to the college including financial aspects. The Action Taken Report
and remarks of the Committee are displayed in the college website under
Administrative Audit Report. This is available in the coll ege website. The
observations of Academ c Audit and Admi nistrative Audit are hel pful for
i mprovenent and taking corrective neasures. Each Departnment and College will
t akeup necessary action on the observations for better functioning. The remarks
are also hel pful for preparing next year Budget.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CVR Col | ege of 350000 UAV Research Project and
Engi neeri ng NANO

No file upl oaded.

6.4.3 — Total corpus fund generated

2097215

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Seni or Yes Deans and
Pr of essors of Seni or
Gsmani a Pr of essors of
uni versity CVR Col | ege of
Engi neeri ng Engi neeri ng,
Col | ege, Hyder abad
Hyder abad
Admi ni strative Yes Seni or Yes Deans and




Seni or
Pr of essors of
CVR Col | ege of
Engi neeri ng,
Hyder abad

Pr of essors of
Gsmani a
uni versity
Engi neeri ng
Col | ege,
Hyder abad

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
di sci pline 3. Perfornmance

1. Feedback on curriculum 2. Feedback on overal
noni toring of their wards

6.5.3 — Development programmes for support staff (at least three)

2. Soft skills

1. Oganizing communication skills training thrice a year.
new sof t war e

training progranmes. 3. Technical staff to undergo training for
and equi pnment.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Continuous assessnents of POs and PSOs based on the results of every student
in internal and external exani nations, direct and indirect feedback 2. Re

exam ng the syl labus content of each course and addition/ deletion of existing
courses/ Chapters . 3.Recruiment of faculty with higher qualification Ph.D 4.

Col | ege has about 93 faculty with Ph.D qualification 5. Addi ng new courses —
Sci ence and | nformation

col l ege has started new B. Tech programin Conputer
Technol ogy (CSIT) after approval by AICTE and Affiliated University, JNTU,
Hyder abad.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 02/ 12/ 2019 02/ 12/ 2019 30/ 04/ 2020 1200
Gui del i nes
to conduct
wor kshops,
guest
| ectures,
i ndustry
vVisits etc
2020 CRT 02/ 12/ 2019 27/ 02/ 2020 29/ 04/ 2020 1200
Pr ogr amre
for Students
of 3rd
Year, Guest
Lect ures,
FDP etc.

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

a separate 01/ 07/ 2019 30/ 11/ 2019 360 840
course of
CGender
Sensi tization
has been
i ntroduced as a
Mandat ory
course in
B. Tech second
year |eve

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The total capacity of solar PV plants in the canpus is 360kW wi th seasona
tilt type, single axis oriented and polar tracking type. Mdre than 60 percent
of the power requirenment of the college is nmet by these Sol ar plants. No
pol lution, |ess naintenance and it is of grid connected type, where power can
be fed to the grid when we do not use. Solar power is used for requirenments in
Boys and Grls hostel towards heating and lighting systenms. Recycling of waste
water for watering of plants and | andscape devel opnment are avail able. Five
nmul ti storeyed buil di ngs have Sol ar Panels fully on the rooftop. Installation
of waste disposal plant with conpost, using waste material from Hostels. The
bi ogas produced is supplied to kitchen of canteen for two hours every day.
Canmpus has PLASTI C FREE canpaign. Installation of signages and availability of
“USE ME ” box in the campus at nunber of places. Re circul ation of waste water
is a continuous job in the canpus for |andscape devel opnment Sewage treat nent
plant is functioning in the canpus with proper maintenance. CC Caneras are
installed in all the corridors of all buildings. The entire canpus has | ot of
trees, energy plants, fountains etc. well laid roads, separate parking facility
for buses and cars having clear markings are avail able. Soak pits, check dans
are arranged at required points.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 18
Provision for lift Yes 18

Ranp/ Rai | s Yes 5

Rest Roorms Yes 12

Scri bes for exam nation Yes 18
Speci al skill devel opnent Yes 18
for differently abled

students
Any ot her sinilar Yes 4

facility

7.1.4 — Inclusion and Situatedness

Year Number of Number of

Date | Duration | Name of | Issues |Numberof




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva [contribute to
ntages local
community
2020 1 1 19/ 02/ 202 5 Vil l age | Pocharam 40
0 survey Vill age
2020 1 1 01/ 02/ 202 8 School Mangal pal 53
0 Cl eani ng I

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Uni versal Human Val ues
(Mandat ory course)

02/ 12/ 2019

Topi cs covered are
Under st andi ng Val ue
Education, Its self
expl oration. The basic
human aspiration
i nvol vi ng conti nuous
happi ness and prosperity
programe to ful fil
basi ¢ human
aspi rati ons. Under st andi ng
t he human bei ng has the
coexi stence of self and
body i ncl udi ng harnony to
the self. Harmony in the
fam | y- understandi ng
val ues in hunman
rel ati onshi ps.

Essence of | ndain
Know edge traidtion
(Mandat ory Cour se)

02/ 12/ 2019

Topi cs cover are Basic
structure of Indian
know edge system covering
Ast hadasa, Vedanga,
Upanga, Upani sads, Mbdern
Sci ence and | ndi an
Know edge systemto cover
growm h of Scientific,
techni cal and nedica
know edge t hrough
ayurveda - vedic
mat hemat i cs, astronony,
holistic science and
vedant a, engineering
aspects in ancient
traditional literature.
Yoga and Holistic Health

care, Unity in Diversity
in India.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

I nducti on Programre

05/ 08/ 2019

16/ 08/ 2019

1200




Yoga and neditation 15/ 06/ 2019 30/ 06/ 2019 1200

Personal ity 15/ 06/ 2019 30/ 06/ 2019 1200
Devel opnent
Yogasannas by 15/ 06/ 2019 30/ 06/ 2019 1200

Pr of essi onal s from
Hanuman Vyayamasal a

Mot i vati onal 15/ 06/ 2019 30/ 06/ 2019 1200
wor kshop by Dr.
Veer endr anat h

Uni ver sal Hunman 15/ 06/ 2019 30/ 06/ 2019 1200
Val ues

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college is situated in the lap of green and respl endent natural beauty with
a variety of flora and fauna. The inmates of the college are very careful to
keep the canpus plastic free. Various clubs and foruns are actively involved in
t he mai ntenance of ecol ogi cal balance in the canpus. The initiatives that have
been put in place to pronpte the concept of ‘reduce, reuse and recycle’
contribute to protect the environnment. The institute have the foll owi ng eco
friendly scenarios. They are ¢ Use of solar energy o WAste Segregation ¢ Waste
Water Recycling ¢ Rainwater Harvesting ¢ Replacing tube lights with LED bul bs -
C C Caneras » Water Hydrants for fire safety « Sprinklers for |andscape and
[ awns. ¢ Sewage treatnent plant ¢ Food waste di sposal before and after use from
hostel s, use of conmposters, production of Bio Gas ,use of Bio Gas by canteen
keep the canpus plastic free. Various clubs and foruns are actively involved in
t he mai nt enance of ecol ogi cal balance in the canpus. The initiatives that have
been put in place to pronote the concept of ‘reduce, reuse and recycle’
contribute to protect the environment. The institute have the foll owi ng eco
friendly scenarios. They are « Use of solar energy « Waste Segregation ¢ Waste
Wat er Recycling ¢ Rainwater Harvesting ¢ Replacing tube lights with LED bul bs -
C C Caneras » Water Hydrants for fire safety ¢« Sprinklers for | andscape and
| awns. ¢ Sewage treatnent plant ¢ Food waste di sposal before and after use from
hostel s, use of conposters, production of Bio Gas ,use of Bio Gas by canteen

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2. Best Practice The “best practices” relevant within the institutiona
context and pertaining to eitheracadem c or administrative or organizational
aspects of institutional functioning are as given bel ow. Best Practice 1:
Student Support services-Career Guidance, innovation Placement Objectives of
thePractice: 1. To inpart high quality engineering education and achi eve hi gh
standards of excellence 2. To continuously invest in students support services
and prepare themto the ever changing conpetitive environnent. 3. To notivate
the students and provide a supportive and professional culture. 4. To
constantly upgrade the curriculum by val ue added courses and to adapt to the
rapi d changes in technol ogy and innovation in every field of engineering. 5. To
make events |ikeHackathon nore relevant and innovative. The Context There are
numerous factors contributing to successful study outconmes for undergraduate
students. Only sone of these factors are anenable to influence by the
educational institutions thenmselves There are nunerous factors contributing to
successful study outcones for undergraduate students. Only sone of these
factors are anenable to influence by the educational institutions thenselves
There are nunerous factors contributing to successful study outcomes for
under graduat e students. Only sone of these factors are anenable to influence by




t he educational institutions thenselves The underlying principle of Student
Support services is to provide Career Quidance, innovation Placenent. The
Col l ege has a Centre for Student Services and Placenment, with najor objectives
of hel ping the students in obtaining internships and placenments in reputed
conpani es across various industrial sectors. ThePractice 1. Val ue added
courses: University curriculumdoes not cover all areas of inportance or
rel evance. It is inportant for higher education engineering institutions to
suppl enent the curriculum by val ue added courses to nake students better
prepared to neet industry demands as well as develop their own interests and
aptitudes. Being autononous college, our college offers a wide variety of val ue
added coursesconducted by professionals and industry experts and hel p students
stand apart fromthe rest in the job market by adding further value to their
resune. To neet donestic and gl obal requirenents the follow ng skil
devel opment courses have been introduced 1. Verbal Ability 2. Reasoning Logic
3. Data Interpretation 4. Quantitative Ability Lab 5. Industry Oriented M ni
Project 6. Advanced English Comruni cati on and Soft Skills Lab and Theory 7.
Compr ehensi ve Viva at the end of four years. 2. Hackathon: College was one of
the centers of Smart India Hackathon (SIH) 2018 2019 which is a nationw de
initiative to provide students platformto solve sone of pressing problens
society faces in daily lives, and thus inculcate a culture of product
i nnovati on and a mindset of problem solving. The primary objective of this
Smart I ndia Hackathon initiative is to create a permanent platformto harvest
the creativity and energy of youngsters in the country directly for nation
bui | di ng. Students are encouraged to participate and support given by the
faculty and managenent. 3. NewGen: On July, 2018, DST had approved maxi mum
grant of Rs. 2.87 Crore over a period of 5 years. This grant will be used for
establ i shment and functioning of NewGen | EDC under the gui dance of
Entrepreneurshi p Devel opnent Institute of |India, Ahnedabad. Altogether 85
projects will be undertaken under this schene over a period of 5 years.CVR
i nnovati on center has been created with floor spaceof 5000sft with excellent
facilities. At any tine 10 teans can work for devel opi ngnodul es. The
expenditure is conpletely nmet fromgrant sanctioned by NEWGEN- DSTProj ect. From
first grant of Rs. 60 I akhs, Rs.25 |akhs has been allocated for 10
approvednodul es. Students got benefitted with these innovative works. 15
nodul esare identified for second year projects. 4. Canpus Recruitnent Training
(CRT): Qur Coll ege conducts CRT sessions for all the IIl —-B. Tech students during
their summer vacation. C asses are conducted on concepts and fundanenta
principlesto crack technical interviews, nock interviews and case based QD s.
Leadership tal ks and conpetitions are al so conducted on regular basis to help
the students during canpus recruitment. Ebox is a platformis provided to the
students in the college to enhance the students’ skills in coding on various
real world problens nore efficiently in different programm ng | anguages. 5.
Career Cuidance: The Coll ege has set up a Career guidance and Pl acenent cel
whi ch mai ntai ns professional relations with the representative of the industry.
The HR managers of various conpanies are invited to the college canpus to at a
deci sion making level so that their inputs are considered in the curricul um
devel opnent. M tsubishi Industrial Autonation Lab was established on 25-02-2015
in collaboration with Mtsubishi Electric India Pvt. Ltd. for the skil
enhancement training of students, faculty in the field of Factory automation.
Steve Jobs Appl e Laboratory has been setup in the Dept. O Conputer Science
Engi neering (CSE) in May 2017, as an Institutional Resource with the prine
obj ective of inparting Advanced Software Devel opnent Skills to the
Under gr aduat e and Post graduate students of the various engi neering disciplines
in the state of the art Apple Technol ogi es by conducting Sem nars, Wrkshops,
of fering UG PG Projects and Advanced Certificate Level Training prograns. It
was officially inaugurated by AICTE Chairnman Sri Anil D. Sahasrabudhe on
30/ 03/ 2018. Evidence of success Hackathon has proved that the students are
ready for industry and can handle the problemin the industry. These




i nnovati ons make students as a job giver rather than job seeker. CVR Col | ege of
Engi neering had proudly hosted grand finale of Smart |ndia Hackathon for two
years in a row. AlCTE Chairman, M. Anil Sahasrabudhe visited CVR and
interacted with students highlighted the significance of Hackathon and
appreciated the efforts nade by CVRCE. Smart | ndia Hackathon (SIH) :CVR CSE
departnent gave a renmarkable performance by a total of 6 teans fromthe
departnent selected for the Smart India Hackathon Grand Finale 2019, 4 of the 6
teanms enmerged winners at their respective nodal centers. Problem Encountered
and Resources required Students fromrural Telangana are in considerable
nunber. The workpl ace is ever-changi ng. Enployers are demandi ng increasing
flexibility, adaptability, short-termcontracts, and project-based work, while
job seekers are increasingly demandi ng job security, higher wages, and better
wor k conditions. Bal ancing the academi cs with that of enployability skil
devel opment progranme is a great chall enge faced every by year. The college is
doi ngits best by providing student support services and ensuring that students
get practical skills and experience that enployers are desperately seeking in
the students. Best Practices 2: Research Policy and Support of the Institute
bj ectives of the Practice Research is a scholarly and creative activity that
supports one of the nmjor academ c missions of the institute . The CVRCE is a
research-intensive institute that seeks to create and transnmit know edge and
under standi ng through quality research. In order to quantify the outcomes and
val ue of the significant inputs that go into research at the institute are to
notivate the faculty: 1. To pursue doctoral prograns and research 2. For
writing Research Paper. 3. To get various funding projects and patents 4. To
organi ze research based sem nars, Wrkshop FDP The Context Research is a never
endi ng quest for know edge.. Today’s world is rapidly devel opi ng giving way and
scope for new research initiatives tohave a still better life. To nmeet such
demands a continuous research and devel opment of new products and projects has
becone the need of the hour. This notivated the college to strengthen RD
activity that focuses on various independent domains and encourages nulti-

di sciplinary research. The Practice Research Policy and Support of the
Institute are described below. 1. Policy of paid | eave for faculty pursuing
Ph. D degree This policy was started in the year 2006. The Col | ege has been
giving top priority for quality of teachers and acquiring higher qualification
To see that faculty pursue Ph. D, incentive is available to have 6-7 nonths of
paid | eave with salary and twice during Ph.D. work. Further an anount of Rs.
25,000 each is sanctioned thrice at different stages.. 2. Incentives for
publications This has started in the year 2000. For every publication an
i ncentive of Rs.10,000/- is awarded based on the reconmendati on of Research
Commi ttee. Papers received are fromother institutions also. Faculty nenbers
witing a text book are rewarded with Rs. 20,000.Facilities |ike individual
system W-Fi connection, digital library, equipnent’s and | aboratory are
provided to the faculty to pronote research. 3. Support for attending and
conducting national and international conferences Faculty presenting technica
papers in conferences/ workshops TA DA and Registration Fee is sanctioned by
the Coll ege. The Col | ege Managenent al so provi des financial support for
conducti ng wor kshops/ sem nars/conferences. 4. Patents: Faculty are encouraged
to submit innovation results as patents. As of now, College has about 18
Pat ents published. College provides the necessary financial support for the
product devel opnent, patent subm ssion and publication and award | eading to Rs.
1 Lakh. Evidence of Success The Col | ege has been giving top priority for
quality of teachers and acquiringhigher qualification. OdMng to the hard work
done by the nmenmbers of faculty, the follow ng achi evenents have takenpl ace in
the Organization 1. About 50 faculty nenbers are availing this facility and
doing Ph.D. 2. Already 10 faculty nenbers have availed this facility and
obtai ned Ph. D. Degree. 3. College has about 18 Patents published

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://cvr.ac.in/hone4/index. php/igac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The following are the inportant areas in which the performance of the institute
are considered to distinctive to nmeet its vision and m ssion. 1. Programes and
Research Centers: Establishing Research Centers will enabl e admi ssion of Ph.D
scholars on regul ar basis. This facility can be sanctioned by the affiliating
Uni versity, JNTU. JNTU has sanctioned research centres for ECE and CSE
departnents and two Ph.D scholars were allotted by JNTU in 2019-20. The stipend
is fully paid by the college. Enrollnent of Ph.D scholars will help Senior
Prof essors to guide Ph.D |l evel students and offer correspondi ng courses. 2.
Accreditation by NBA Al CTE: During the year 2019-20, B.Tech CSE got
accreditation for 3 Years based on Tier | from 2019-20. B.Tech ECE and EEE are
gi ven extension of Accreditation for 3 nore years fromthe year 2019-20. Wth
this out of 7 eligible progranmes of B.Tech six are under accreditation during
2019-20. Col | ege has been seeing that the progamres are continuously accredited
fromthe time they acquire eligibility. This gives acceptability from
st akehol ders and i nproves placenent activities. 3. Entrepreneurship Devel opnent
Cell: NewGen DST, Govt of India has sanctioned 2.67 Crores for a period of 5
years. 17 innovation projects were started at the beginning of academ c year
and conpleted in 2019-20. The approval of projects was given by Advisory Board
consi sting of Specialist fromDST, | EDC Ahnedabad and MSME industri al
representatives from Hyderabad. These projects give scope for the students to
devel op i nnovative approach. The projects can also help for MSME industries to
adopt them 4. Hackathon: CGovernnent of |ndia has been encouragi ng i nnovative
i deas fromthe students to solve identified problens of industries by
organi zi ng national |evel Hackathon programmes. Students of the college have
participated in Hackat hon programme held at |1 T Kharagpur. The teamreceived a
cash prize of one |akh rupees and further opportunities fromthe Governnent of
India to extend their product under Mnistry of Coal. 5. J Hub: Jawaharl al
Nehru Technol ogi cal University, Hyderabad has | aunched a University w de
I nnovation and RD initiative J-Hub- JNTUH I nnovati on Hub, fromthe academ c
year 2017-18. J-Hub nmade it nmandatory to conduct a Hackathon in the coll eges.
In this regard, CVR College of Engi neering conducted ‘' RURATHON , (Rura
devel opnment Thene), a 36 hours Hackat hon (League |evel) on 27th 28th Decenber,
2019 in the canmpus, in association with JHUB — JNTUH. In this Rurathon, 90
teans (each team consisting of 2-4 nmenbers) from 13 col |l eges partici pated. The
total nunber of participants was 327. Qut of 327 participants, a najority of
students were from CVRCE (231) and the rest of themwere from ot her coll eges.
The Chief Guest of the programme was Dr Ch. Subrahmanyam , Seni or Techni cal
O ficer ECL, General Manager SBU2 Satyam

Provide the weblink of the institution

http://cvr.ac.in/home4d4/index. php/igac

8.Future Plans of Actions for Next Academic Year

The following are the future plans for the year 2020-21. 1. New Technol ogy
Courses: UGC and Al CTE have identified new technol ogy courses which have great
demand from parents and industry. College desires to apply for B.Tech progranmes
in Conmputer Science and Engineering with specialization of Artificial
Intelligence and Machi ne Learning, Data Science and Cyber Security. These courses
are highly preferred in admissions. Interaction with industry personnel and
Coverni ng Body of the college encourage the above courses. PG Programmes: Mst of
the departnents in college have M Tech programes. |In 2020-21 col |l ege desires to




encour age the departnents having only B. Tech programre to apply for PG proganmes
in specializations of good demand. Existing departnents are also to add few nore
M Tech prorgrammes based on denand. Research centers: The affiliating University
JNTU, sanctions Research Centers to college. Already departnents of ECE and CSE
are recogni zed as Research Centers by JNTU. It is a happy note that two Ph.D
regul ar scholars are allotted to CSE and ECE departnents by JNTU. Their stipend
is paid by the college. College desires to apply for sanction of Research Centres
for the departnents of Civil, Mechanical and EEE, keeping in viewthe
availability of senior faculty. Research Activity: College has been conti nuously
encouraging faculty to do Ph.D . Already 120 faculty nenbers are at different
stages of Ph.D work. They are also paid many incentives towards encouragenent for
Ph. D work. College desires to stress on the publications in International
Journals, Conferences with Index |ike Scopus etc. Al the departnents are
continuously encouraged by the Dean, Research to apply for various funding
agencies like, AICTE, UGC, DRDO etc. This will enable college receiving
additional research grants. Entrepreneurship Devel opment Cell: Wth the
availability of sanction of 2.67 Crores from NewGen DST, CGovt. of India, 10 nore
i nnovation projects are initiated to be conpleted by the students under the
mentorship of faculty . Each project is sanctioned an anount of 2.5 Lakhs. These
10 projects are to conpleted and approved by the Advisory Board in 2020-21

I ndustry Support Labs: M tsubishi Electric Conpany has been conti nuously
providing interactive progranmes with EIE departnent. A separate |ab was

est abl i shed based on the advance equi pnent supplied by Mtsubishi. It is proposed
to have further interaction with Mtsubishi to organize industry support events/
sem nars. Interdisciplinary activities: There are Research areas |ike Nano
technol ogy, Material science etc where the academi c and research activities can
be jointly taken up by nore than one departnent in the coll ege. Departnent of
Physi cs, Mechani cal Engineering and ElE have anple scope in activising inter
departnental acadenic programmes. This area will be encouraged as future
activity. NIRF: The goal of college is to activise all the parameters countable
for grading of NIRF.College has a goal to get listed in 1-100 band of NIRF in
2021. Activities of IQAC. The advises given by 1QAC will be rigorously

i npl emented, particularly elevating the quality of Conferences, Wrkshops and
publications which will add creditability.




